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MeHeKMEHT
1eH OU3HECTIH
FbIJIBIMHAU
Heriznaepi /
Hayunsie
OCHOBBI
MCHCIDKMCHTA
u Ousueca/
Scientific
Fundamentals
of
Management
and Business

CrpaTerusuiblk
MEHEHKMEHT

KK

SM
5201

15/15/45/7,5/7,5

IlepepexBusuTTEp:
BakamaBp  moHzepi:
MeneKMEHT

ITocTpexBH3UTTEP:
HR MeHemKMEHTTIH
Heri3ri
TEXHOJIOTUSITapHI,
OHJIPICTIK MPaKTUKA

Makcarsr: omHec-
nporecTep/i KOHE
KOMITAHUSTHBIH
WHHOBALIMSUIBIK ~ JIAaMYBIH
CTPATETHUSITBIK backapy
TEXHOJIOTHSUTAPbIH
MEHTepY

Ma3smyHbl: MeMIICKETTIK,
(bupMailIKiTiK JTeHreimeri
WHHOBAIMSUTBIK JTaMy MeEH
OusHec-TpolecTep/i

CTPATETUSITBIK
OackapyabIH TEOPHSICHI
MCH METOLOJIOTUSAChIHbBIH
Heri3AepiH KapacTeIpy.
Marucrpast
KOMIIaHUSIHBIH, MHUCCHACBHIH
aHBIKTAII, OHBIH
CTpaTEerusuIbIK
MakcaTTapblHa JKeTeml;

Ou3HecTiH 1K JKOHE
CBIPTKBI OpTachlH Oaranay;
OusHecTi y3aK Mep3imai

JaMBITYIBIH
HEPCIeKTHUBAIBl  MOJCIIH
aHBIKTAY; (bupmaHbIH
OIOKETTIK backapy
TUIMIUTITIH apTTRIPY

QMiCTEepiH KOJIaHy.

Biiimi:

KopmopaTtupTik
OackapyablH — 3aMaHayl
amicrepi MEH

KypanaapsiH Oiiesi

Hxemaiiri:
MeMIIEKETTIK JKOHE
dupmainiimik
JIeHreitepae Ou3Hec
yzepicrep MeH
HMHHOBAIVIIBIK
KOCITIKEpIIiKTI
CTPaTETUSITBIK
OackapyaplH — 3aMaHayH
Kypasaapbl MeH
ollicHAMachlH  MeEHrepy
1Ie0epITiriH KOpceTe .
CTpaTerusibiK
Oackapybig 03BIK
TEXHOJIOTUSUTIAPbIH
MEHIepe/i.

Jarabichbl:
[Mepconanmsl  Gackapyra
JKOHE KOMITAaHUSHBIH
TaKTHKAITBIK JKOHE
CTpaTErUsUTBIK
MakcaTTapblHa KOJ
JKETKI3eIi.
Kysiperriniri:

Backapy MpOIIeCTEPiH
Kysere aceIpy,
OackapyabiH J)KaHa

omicTepi MEH TocimaepiH
o3ipiey JKOHE  ONmapIIbl
OHIIIPICTIK JKarmaitmapma
EHTi3y Kabineri
KaJTBIITaCa bl




CrpaTernueckuii
MEHEIKMEHT

BV
BK

SM
5201

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuaTa:
MenemxmenT

IMocTpekBU3UTHI:
OCHOBHEIE

TEXHOJIOT' U HR
MEHEKMEHTA,
IIpon3BoacTBeHHAS
MPaKTHKa

Hean: OCBOHTH
TEXHOJIOTUH
CTPaTErH4eCKOro
YIIpaBIeHUS OuzHec
nporeccaMmu u
WHHOBAIIHOHHBIM

pas3BUTHEM (HHPMBI

Conep:xanue:
PaccmatpuBath  OCHOBBI
METONOJIOTUH ¥ TCOPHH

CTPATErHYeCKOro
YIIpaBJIeHUs OuzHec
nporeccaMmu u
MHHOBAIIMOHHBIM
pa3sBUTHEM Ha
rOCYJapCTBEHHOM,
BHYTPU(PHUPMEHHOM
YPOBHSIX. Marucrpasr
Oyner OIpeeNATh
MUCCHIO (hupmbI u
IOCTUTATh eé
CTpaTern4ecKue LeTIH;

OLIEHHBATh BHYTPEHHIOIO 1
BHEIIIHIOIO cpefy Om3Heca;
BBISIBJISTh HauOoJIee
MEePCIEKTUBHYIO  MOJIEIb
JIOJITOCPOYHOTO  Pa3BUTHS

Ou3Heca; MPUMEHSTh
METOMBI HOBBIILICHUS
3¢ dhexTHBHOCTH

OIOKETHOTO  yIIPaBIICHHS
thupmsr,

3Hanusa: 3HaeTr
COBPEMEHHBIE METOABl U
WHCTPYMEHTBI
KOPIIOPATUBHOT'O
yIpaBlICHUsI.

Ymenus:
JemoHncTpupyer
MacTepcTBO  BIAJICHUS
COBPEMEHHBIMHU
WHCTpYMEHTaMH u
MeTOoAoJIorueit
CTPaTeruuecKoro
YIpaBiIeHUs OuzHec
npoleccamMmu u
MHHOBAIIlMOHHBIM
MpEANTPUHUMATEIILCTBOM
Ha TOCYIapCTBEHHOM U
BHYTpH(UPMEHHOM
YPOBHSIX.

Bnageer [1€PELOBBIMU
TEXHOJIOTUSIMU
CTPaTEeruuecKoro
YIIPaBIICHUSL.

HaBbiku:

Criocoben YIIPABIATh
MIEPCOHAIOM u
JIOCTHOKEHUS
TaKTHYECKHUX u
CTPAaTErMuecKux  Leneit

GbUpMBIL.

KomnereHuuun
CriocoOeH OCYIIECTBIATh
YIpaBIIEHIECKIE
TTPOIIECCHI,
pa3pabaTbiBaTh  HOBBIE
METOOBI W CIOCOOBI
YIpaBIICHUSI W BHEAPATH
WX B TIPOHM3BOJICTBEHHBIX
YCIIOBHSX




Strategic
Management

BD/
VK

SM
5201

Prerequisites:
Undergraduate
disciplines:
Management

Post-requisites:
Basic technologies of
HR management,
Industrial practice

Purpose: to master the
technologies of strategic
management of business
processes and innovative
development of  the
company

Content:

Consider foundations
methodology and theory of
strategic management

business processes and
innovative development at
state, intrafirm levels.
Master's  student  will
determine company's
mission and achieve its
strategic goals; Evaluate
internal and  external
business environment;
identify the most
promising long-term
business development
model; Apply methods to
improve efficiency of
firm's budget management;

Knowledge: Knows
modern  methods and
tools of corporate
governance.

Abilities: Demonstrates
mastery of modern tools
and methodology of
strategic management of
business processes and
innovative
entrepreneurship at the
state and internal levels.
He owns advanced
strategic management
technologies.

Skills:

Personnel  management
and achievement of the
company's tactical and
strategic goals.

Competences: Capable
to carry out management
processes, to develop
new methods and ways of
management and  to
introduce them under
production conditions




busnec 3eprrey

KK

BZ
5202

15/15/45/7,5/7,5

IlepepexkBusuTTEp :

BakanaBp monnepi:
DKOHOMHKAJBIK
TanayIbIH
MaTeMaTHKAIBIK
anicrepi

ITocTpexBH3UTTEP:
Backapy
9KOHOMUKACHI,
Ou3Hec capanray
JKOHE OoIDKay,
OKCHepUMeHTTIK-
3epTTeY KYMBICHI,
MaruCTPIIiK )KO0aHBI
OpBIHIAY

MakcaTbl: FEUIBIMHA
aKIapaTTHl 137ey, OHICY
JKOHE Tanjay, OuzHec-
MIPOIIECTEPTe FEUIBIMHU
3epTTEyIep KYPrizy KoHE
OJIap/IbIH HOTIKEIIEPIH
paciMiey TaFablUIaphiH
KaJIBIIITACTBIPY.

Ma3smMyHbI: icKepH
3epTTeyaepIai
YHBIMIACTBIPY KOHE
JKYpri3y Herizzepi.

¥ HBIMHBIH 111K JKOHE
CBIPTKBI OPTACHIHBIH
QJICYMETTIK-
OKOHOMUKAJIBIK 1aMYBhbI,
Ou3Hec-mpoLecTepre
FBUIBIMU 3€PTTEYIIED
KYPri3y JaFbuIapbIH
KETUIIIPY; CePIKTECTIK
KbI3METIH TaJIay/IbIH
JKOHE palMOHAaIJIbI
HIemimMaep KaobuaayabIH
03BIK dJIiCTepiH
JKanmeliay; OuzHec-
MPOLIECTI MOJIEINbICY KIHE
Ou3Hec-TpolecTi Kaiita
KYPY 9JICTEpiH KOJI/JIaHY;
KOMIIAHHUSHBIH OdCEKere
KaOlIeTTUIITIH apTTRIPY
OOMBIHIIIA YCBIHBICTAPIBI
Oaramay.

Binimi: busnec-
TPOLIECTEP/Ii 3epTTeY
amicrepi MeH
KypainaapsiH Oitei.

Mxemaiairi: Anciaran
aKnaparTsl TYCIHIIpY
JKOHE YTBIMJIBI IIETTiMIEp
KaObu1AaY YIIiH
HKOHOMUKAJIBIK TaJay
aaicTepi MeH TaciinepiH
KOJIJaHaIbl.

Jarabicsl: Feuipivu
3epTTeyiep Kyprisyui
KOHC aJIbIHFaH
HOTH)KEJIEPMEH
TaHBICTBIPYAbI
JarabllIaHaabl.

Kysiperrisniri:
KoMmnaHusHbIH 111Ki
’KOHE CBIPTKbI OPTAChIHA
erKer-TerKein Tanuay
KYprize anajpl xKoHe
0acKapymIbLIbIK
HIenimMaep i ickepu
TOXIpHOee eHri3zy
TUIMAaUTITiH Oaranail
ajabl




Busnec-
HCCIEI0BaHUE

BV
BK

BI
5202

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuaTa:
Matematudeckue
METOJIbI aHATH3a
SKOHOMHUKH

IMocTpekBU3UTHI:
VYnpaneHueckas
JKOHOMHKA, OM3HEC
aHAJINTHKA U
MPOTHO3HPOBAHUE,
DKCIepUMEHTaIbHO-
HCCIe0BaTENbCKas
paboTa, BBIIOJIHEHUE
MarucTepCKOro
npoekra /

Hean: popmupoBanue
HaBBIKOB TIOKCKA,
00pabOTKH U aHAIH3a
HaYYHON MH(pOpMAIWH,
MPOBEIECHHSI HAyIHBIX
HcClienoBaHuit GusHec-
MPOIIECCOB B OhopMIICHUS
UX Pe3y/IbTaToB.

ConeprxkaHmne: OCHOBBI
OpraHu3aIiy U
MPOBEICHHS OU3HEC-
HCCIIeIOBaHUH.
CoBeplilieHCTBOBaHUE
HaBBIKOB IMTPOBCACHUA
Hay4YHBIX UCCIEIOBaHUI
OM3HEC-TIPOLIECCOB, U
COIMAJIBHO-
HKOHOMHYECKOTO Pa3BUTHS
BHYTPEHHEHN U BHELLHEHN
Cpezpl OpraHu3aIuu;
000011eHIE TTePEeJOBBIX
METO/IMK aHaIn3a
JIeTeNIbHOCTH (PUPMBI U
MIPUHATHS pallMOHaIbHBIX
pELIeHu; MOIENPOBaHUE
OM3HEC-TIPOIIECCOB U
UCIIOJIb30BaHIE METOHOB
peoprasuzanuy Ou3Hec-
MIPOIIECCOB; MPOBEACHUE
OLICHKH PEKOMEHAALNN IO
TIOBBIIICHIIO
KOHKYPEHTOCIIOCOOHOCTH

(hupmeIL.

3Hanusa: 3HaeT
METOJIOJIOT U U
WHCTPYMEHTBI
HCCIIeIOBaHUI OH3HeC
MIPOLIECCOB

Ymenus: [Ipumenser
METOJIbI ¥ IPUEMBI
9KOHOMMYECKOT 0
aHaM3a Ay
MHTEPIPUTALIN
MOJTY4YE€HHOM
nHpopmanuu u
TPUHATHS PallMOHaIbHBIX
peueHui

Haspiku: npooaut
Hay4dHbI€ HCCIIEJOBaHMS,
MpEe3eHTAIHU
IIOJIyYEHHBIX
pPe3yJbTaTOB.

Komnerenumu:
CIOCOOEH MTPOBOAUTD
JeTalbHBIA aHaAJIN3
BHYTPEHHEHN M BHELLIHEHN
cpenbl GUPMBI 1
OLICHUBATb

3 PEKTUBHOCTH
BHEIPEHUS
YIIPABICHYECKHX
pelieHuii B OusHec-
NPaKTUKY




Business Research

BD/
VK

BR
5202

Prerequisites:
Undergraduate
disciplines:
Mathematical
methods of economic
analysis

Post-requisites:
Management
Economics, Business
Intelligence and
Forecasting,
Experimental
Research Work,
Performance of
Master's Project

Purpose: formation of
skills in searching,
processing and analyzing
scientific information,
conducting scientific
research of business
processes and formalizing
their results.

Contents: the basics of
organizing and conducting
business research.
Improving the skills of
conducting scientific
research of business
processes, and the socio-
economic development of
the internal and external
environment of the
organization;
generalization of advanced
methods of analyzing the
activities of the company
and making rational
decisions; business process
modeling and use of
business process
reorganization methods;
assessment of
recommendations to
improve the
competitiveness of the
company.

Knowledge: Knows
methodologies and tools
for researching business
processes

Abilities: uses methods
and techniques of
economic analysis to
interpret the received
information and make
rational decisions

Skills: conduct scientific
research and presenting
the results obtained

Competencies

Capable to conduct a
detailed analysis of the
internal and external
environment of the
company and evaluate the
effectiveness of the
implementation of
management decisions in
business practice




Kaiinzen-6msnec
¢dunocodusich

HIT/
TK

KBPh
5203

30/15/50/10/15

IIpepexBusuTTep:
Bakanasp monenepi:
MapKeTHUHT,
MEHEIKMEHT,

ITocTpexBH3UTTEP:
OHJIPICTIK MPaKTHKa,
MAaTrHCTPJIIK )KO0aHBI
OpBIHJAY

Makcatsr:
Ounocodususy Karinzen
NPUHIUITEP] HETi31H1e
0apIIBIK TIPIILTIK
MPOLIECTEPIH JKaKCapTy
9IicTepi MEH KYpalIapbiH
urepy

Ma3zmynsi: Kaiinzen
¢unocopusICHIHBIH
Heri3aepiH, OuzHec-
NpOLIECTEP/Il KaKCapTy
TYpJepi MEH KypajapbiH
3epaeney, Gupmainiiik
JICHrei1e YHeM I OHIipic
TEXHOJIOTUsUIAPBIH d3ipIiey
JAarblJIapbIH UTEPY KIHE
JIAMBITY, OU3HECTI
Oackapy/bIH HETI3r1 JKoHe
KOCAJIKBI ITPOLIECTEPiHIH
TUIMJIUIITIH apTTHIPY
uJesIapblH
KaJIBIITacTHIPY,
orepanusIbIK 6ackapy
MOcCeJIeNepiH Tajay JKoHe
oJappl LIeNy >KOIIapbIH
Taly, KOMIaHUSHBIH
OIEePALMSIIBIK KBI3METiHIIE
TUIMJIUTIKTI apTTBIPY KOHE
IIBIFBIHAAPIBI A3aUTY
dmicTepi MeH TeTiKTepiH
azipiey.

Binimi: Kaiinzen
(bHITOCOPUSICHTHBIH
TOCUIIEpiHE HET13/IeNTeH
Oenrici3mik Ke3/epiH,
OusHec-mpouecTep/i
KakcapTy MEH
OackapyabIH TYpJiepi MeH
KypanaapsiH Oiiei.

Hxempiniri: buznec
SKIMIILIEHTIPY
MPOLIECTEPIH KETLIIIPY
apicrepi MeH
TEXHOJIOTUSUTAPBIH,
pecypc yHeMaey
TEXHUKAChl MCH
9MliCTEMECIH MEHIepreH

Jarnbichl: busnec-
nporectepi dackapaibi
JKOHE OHTAIIaHIbIPaabI

Kysiperrisniri:
IsrbiHmapab!
a3aUTynbIH
HAHHOBALUAIIBIK
TETIKTEpiH KOJIJaHyFa
JKOHE JIAMBITYFa
Kaoimerri




Kaiinzen
¢dunocodus
OusHeca

BV
KB

KPhB
5203

IIpepexkBU3UTHI:
JIMCUUTIITUHBL
OakanaBpuaTa:
MapKETHHT,
MEHEIHKMEHT

IMocTpekBU3UTHI:
IIpousBoncTBeHHAS
MPAKTHKA,
BBITTOJTHCHHE
MaruCTepCKOro
MPOEKTa

Hean: OcBoeHue METOA0B
1 MHCTPYMCHTOB
YIIydLIEHUH BCexX
TIPOLIECCOB
JKU3HEIEATCILHOCTH, Ha
OCHOBE ITPHHITUIIOB
Kaiinzen duiocohuu

Conep:xanue:

N3yuats ocHoBeI Kalinzen
¢unocopun, BUIBI U
WHCTPYMEHTBI YITY4IICHHS
OU3HEC-IIPOLIECCOB,
npuodOperaTh U pa3BUBaTh
HaBBIKU pa3paboTKH
TEXHOJIOTHI OCPEIKITHBOTO
MPOW3BOJICTBA Ha
BHYTPU(PHUPMEHHOM
YPOBHE, T€HEPHPOBAThH
UJIeH TTOBBILICHHS

3 PKTUBHOCTU OCHOBHBIX
Y BCIIOMOTaTeIbHBIX
IporeccoB On3Hec-
aJIMHUHICTPUPOBAHM,
aQHAJIM3UPOBATH MPOOIEMBI
OIEPALIOHHOT O
YIIPaBJICHUS] X HAXOIUTh
IYTH UX PEIIeHHs,
pa3pabaTbIBaTh METOABI U
MEXaHH3MBbI TIOBBILICHHUS
3¢ dhexTHBHOCTH U
COKpAILIEHHS PACXOIIOB B
OIEepalMOHHON
JeATEeNbHOCTH KOMITaHHH.

3naHusn: 3Haer
HCTOYHUKHU
HEOIPEICIICHHOCTH,
BHUJIbI U HHCTPYMEHTHI
yIyqnieHuit Ouznec-
MIPOIIECCOB H
YIpaBJICHUSI Ha OCHOBE
noaxoaos Kaitmzen
¢dunocodpum.

VYmenusn: Brnaneer
METOJaMHU U
TEXHOJOTUSIMU
COBEPILICHCTBOBAHHUS
MPOIIECCOB OM3HEC
aIMUHUCTPUPOBAHUA,
TEXHUKAMH U METOIUKOMH
pecypcocOepekeHus

Hasbiku: Ynpasmuser u
OINITUMU3UPYET OH3HEC-
HPOLECCHI

Komnerenuuu:
Crioco0eH MpUMEHSTh 1
pa3pabaThIBaTh
WHHOBAaLIMOHHBIE
MEXaHU3MBbI CHIKECHHS
oTeph




Kaizen - Business
Philosophy

BD/
EC

KBPh
5203

Prerequisites:
Undergraduate
disciplines:
marketing,
management

Post-requirements:
Industrial Practice,
writing and
Defending a Master's
Project

Purpose: Mastering
methods and tools for
improving all life
processes, based on the
principles of Kaizen
philosophy

Content: Study the basics
of Kaizen philosophy,
types and tools for

improving business
processes, acquire and
develop skills in
developing lean

manufacturing

technologies at the intra-
company level, generate
ideas for improving the
efficiency of the main and

auxiliary business
administration  processes,
analyze operational

management problems and
find ways to solve them,
develop methods and
mechanisms to increase
efficiency and reduce costs
in the company's
operational activities.

Knowledge: Knows the
sources of uncertainty,
types and tools for
improving business
processes and
management based on
Kaizen philosophy
approaches.

Abilities: Owns methods
and technologies for
improving business
administration processes,
techniques and methods
of resource saving

Skills: Manages and
optimizes business
processes

Competencies: Able to
apply and develop
innovative mechanisms
to reduce losses




HR
MEHEKMEHTTIH
HETi3T1
TEXHOJIOTHSITAPHI

HIT/
TK

HRM
NT
5203

30/15/50/10/15

IIpepexBu3nurrep:
Bakanasp nonenepi:
MEHE/KMEHT,
eHipicTi
YHBIMIACTBIPY

ITocTpexBH3UTTEP:
OHJIIPICTIK TaKipHOe,
YHBIMIaCTHIPYILIBUTBIK
MOJICHHET,
KOLIOACIIBIILIK,
OM3HECTIH KYKBIKTBIK
acriexTiiepi

MakcaTtbl:
MarucTpaHTTap apacblHAa
0acKapyIIBLIBIK OTay BT
KAJIBINTACTHIPY JKOHE
KaJipap/Ipl 0acKapyaIbIH
03BIK TEXHOJOTUSTAPbIH
MEHIepy

Ma3myHbI:

Kanpnbik cascaTTsl
KaJIBINITaCTBIPY/IBI,
KaJpiapra KaKeTTLUTIKTI
JKOHE eHOEK HapBIFbIHIAFbI
KaFIauabl OoKay/Ibl
3epueney. HR
MEHEIHKMEHTTIH
MHTEPaKTHBTI
TEXHOJIOTIUAJIapbIH
KoJ/1aHa 0111y, OKBITYIbI
JKOHE OUTIKTLNIKTI
apTTHIPY/bI
YHBIMIIACTBIPY; Kazip
pe3epBiH BIHTANAHABIPY
JKOHE 1IIrepijery
TYKBIPBIM/IAMAJIAPbIH,
JKaHa KbI3METKepIep/ii
JKalaay TEXHOIOT HsCHIH
azipiey, YUbIMAACTBIPY
MeH eHOEeKaKbl TOJIeyIiH
THIMI JKYHenepiH YChIHY
JKOHE HeTi3zey.

Binimi: Kagpnapast
Oackapy omicTeMeciH
JKOHE TIEPCOHAIIBI
OacKapyIbIH 03bIK
TEXHOJIOTUSIIAPBIH Oiei

HNxempuimniri:

Tuimai KaapibIK
CasiCaTThl KAJIBIITACTHIPY
YIIiH Kaapiaapabl
OackapyIbIg
WHTEPaKTHBTI
TEXHOJIOTUSITAPBIH
KOJIZIaHA b

JlarapIchl:
KoMmanusiueIg
TAKTUKAJIBIK JKOHE
CTPATETHSUIBIK
MaKcaTTapblHa CollKeC
[IEPCOHAJIJIBIH KYMBICBIH
YHBIMIACTBIpaAbI

Kysiperriniri:
[Mepconansl 6ackapy,
BIMBIpaJIap/ibl Taba Oiy,
ICKEepIIIK ATHKA
HOpMaJIapblH MEHTePY;
KOCiOM JKoHE JKEeKe ecyre
YMTBUTY; TONTA JKYMBIC
icrey, 3
KO3KapachIHbI3IbI JYPHIC
Kopray Kabinerrepi
KaJIBIITACA b




OCHOBHEIE
Texunojgornd HR
MEHEIKMEHTA

BV
KB

OTH
RM
5203

IIpepexBU3HTHI:
JIMCUUTIITUHBL
OakanaBpuaTa:
MenemKMenT,
Opranuzanus
TIPOHM3BOJICTBA

IMocTpekBU3UTHI:
IIpon3BoacTBeHHAS
MPAKTHKA,
OpraHuzaioHHast
KYJIbTYpa, JTUICPCTBO,
MIPABOBBIC ACTICKTHI
om3Heca

Hean: ®opmupoBanue y
MarucTpaHTOB
YIpaBIEHYECKOT O
MBILUIEHHS] U OBJIa/ICHHE
HepeOBBIMU
texHonorusimu HR
MEHEDKMEHTa

Conep:xanue:

N3ydath popmupoBaHue
KaJIpOBOM MOJUTUKH,
MPOrHO3MPOBaHKE
MOTPEOHOCTH B KaJipax 1
CHUTYall{ Ha PbIHKE TpYy/a.
YMeTs NpUMEHATh
HNHTCPAKTUBHBIC
texHomorun HR
MEHEKMEHTA,
OpraHnU30BbIBATH
00y4eHHe U MOBBILICHHE
KBaTM(UKALIUIL;
pa3pabaTbIBaTh
KOHIICIIIIMY MOTUBALUH U
HPOABIKEHUS KaZPOBOTO
pe3epBa, TEXHOJIOTHIO
HaiiMa HOBBIX PaOOTHHKOB,
PEKOMEHIOBATh U
000CHOBBIBaTEIPPEKTUBH
BI€ CHCTEMBI OpTaHU3aLUH
Y OILIATHI TPyAA.

3Hanusa: 3HaeT
Merogoaoruo HR
MEHEKMEHTA U
MIEPEIOBBIX TEXHOJIOTHIA
YIPaBJICHUS TIEPCOHATIOM

Ymenus:

IIpumenser
WHTEPAKTUBHBIC
TexHojorun HR
MEHE/KMEHTA C LIEITbI0
(bopMupoBaHus

3¢ GEeKTUBHOI KaIpOBOiA
TIOJINTHKY.

Hapbiku:
OpraHu30BbIBaET PadOTHI
NepcoHaia B
COOTBETCTBHH C
TaKTUYECKUMH U
CTPaTEern4eCKUMH
uessiMu GUpMbI

Komnerenuumn:
CriocobeH ynpasisth
MePCOHATIOM, HAXOUTh
KOMITPOMHUCCBI, BJIaJIETh
HOpMaMH JIEJI0BOU
9THUKH; CTPEMHTBCS K
po(eCCHOHANIEHOMY H
JIMYHOCTHOMY POCTY;
paboraTs B KOMaHJE,
KOPPEKTHO OTCTauBaTh
CBOIO TOUKY 3PCHHUSL.




Basic Technologies
of HR Management

BD/
EC

BTH
RM
5203

Prerequisites:
Undergraduate
disciplines:
Management,
Production
organization

Post-requirements:

Production practice,
Organizational
culture, leadership,
legal aspects of
business

Purpose: Formation of
managerial thinking
among undergraduates and
mastery of advanced
technologies of HR
management

Content:

Study formation personnel
policy, forecasting need
for personnel and situation
on labor market. Able to
use interactive
technologies of HR
management, organize
training and advanced
training; develop concepts
of motivation and
promotion personnel
reserve, technology of
hiring new employees,
recommend and justify
effective systems of
organization and
remuneration.

Knowledge: Knows HR
management
methodology and
advanced HR
management technologies

Abilities:

Uses interactive HR
management technologies
to create an effective HR

policy.

Skills: Organizes staff
according to the
company's tactical and
strategic objectives

Competencies:

Able to manage
personnel, find
compromises, and own
business ethics; strive for
professional and personal
growth; work in a team,
correctly defend your
point of view.




DKOHOMUKAIaFbl
OIOJIKETTIK
Oackapy

HIT/
TK

EBB
5204

30/15/50/10/15

IlepepexBusuTTEp:
CrpaTerusuibik
MEHEKMEHT,
CannpIk
SKOHOMHUKAHBIH
Ka3ipri 3aMaHFbI
TEHICHITHSIIaPhI

ITocTpexBH3UTTEP!
Backapy
9KOHOMHKACHI,
Ou3Hec capanray
JKOHE OOIDKay

Makcarbl:
SKOHOMUKAJIAFBI OacKapy
JKOHE OFOIKETTIK
JKocmapIay sKyHeciH OKBII
yiipeHy, OI0KETTIK
MPOIIECTI KYPY
JIaFIUTAPBIH ATy

Ma3myHbI:

Kapoxs! pecypcrapsl
KO3FaJIbICBIHBIH epexenepi
MEH POCIMIICPiH MEHTEpY.
dupmaHbl OFOHKETTIK
Oackapy JaFabUIapbIH
urepy, OroKeTapabiK
KaTblHacCTapahbl,
OFOIKCTTIK IIBIFBICTAP
MEH QJICyMETTIK
KbIBMETTEPI'C KYMCAJIAThIH
HIBIFBIHIAPIBIH KOJIeMi
MEH KYPbUIBIMBIH
JKocnapiay, Ol0pKeT
TaNIIBUIBIFBIH a3alTy
TOCUIIEPIH MEHTepY,
cyocunusiap sl
JKocTapiay, CallbIK calry
JKOHE CANBIKTHIK PETTEY
JKYHeCiH KOIaHy, CalbIK
JKYKTEMECIHIH MeJIIepiH
aliKpIHIaYy, OFOIDKETTIK
CaThIN ayabl Oackapy.

Biiimi:

Bromxkertik nporecti
OackapyIbIH HETi3Ti
MPUHIUITEP] MEH
apicreMeciH Oineni

Hxemainiri:

BromxeT mIbIFbICTapBIHBIH
KeJIeMi MEH KYPBUTBIMBIH
AHBIKTaHIBI

Jarabichbl:

Bromxkerti Oackapaisl,
OO KETapaTbIK
KaTbIHaCTapJabl
JKOCIIapJIai/ibl

KysiperTiiri:
Kacinopsrn, aiimak, cania,
€JIIIH DKOHOMHUKACHIH 03
OeriHIe xocnapiay
MYMKIH/IT
KaJTbIITAaCaIbl.




Bromxkernoe
YIpaBJIEHUE B
SKOHOMUKE

B/l
KB

BUE
5204

IlpepeKkBU3UTHI:
CrpaTternyeckuit
MEHEKMEHT,
CoBpeMeHHbIE
TEHJICHITNH Pa3BUTHS
U poBoOH
SKOHOMHUKH

ITocTpeKkBH3UTHI:
VYnpaneHueckas
9KOHOMMKa, busHec
aHAJINTHKA U
MPOrHO3MPOBaHKE

Hean: n3yunts cucremy
yIpaBIeHUS U
TUTAaHUPOBaHUS OIO/KETa B
SKOHOMHKE, OTY4YHUTh
HaBBIKH MTOCTPOCHUS
Or0KETHOrO IpoLecca

Conep:xanune:

Bnagers npaBunaMu u
MPOIICTyPaMHK JIBUKCHHUSI
(hMHAHCOBBIX PECYPCOB.
[Mpnobpectn HaBBIKK
OFOJUKETHOTO YIPaBJICHHS
(hUpMOiA, TUTAHUPOBATH
MEKOI0IKETHEIE
OTHOIIICHHUS, 00bEM U
CTPYKTYPY OIOKETHBIX
pPacxo/I0B U 3aTpaT Ha
COIMAJIbHBIC YCITYTH,
BJIAJIETH CIIOCO0aMH
CHIDKeHUs Aedurmra
Oro/pKeTa, TUIAHUPOBATH
cyOcunum, MpUMEHsTh
CHCTEMY
HaJI0r000I0KEHUS 1
HAJIOrOBOI'0
peryJmpoBaHusi,
OIPE/ICNAThH pa3Mep
HaJIOrOBOM HArpy3KH,
YIIPABIATH OIOPKETHBIMU
3aKyIKaMHU.

3HaHusn:

3HaeT 6a30BbIC
MPUHIUIIBL 1
METOI0JIOT U
yIpaBJIeHUS OI0PKETHBIM
MIPOIIECCOM

Ymenus:

ompeeNsieT 00beM U
CTPYKTYPY OFOPKETHBIX
pacxonoB

HaBbikn:

PykoBoauT OropxeToM,
IUTAaHUPYET
MEKOI0IKETHEIE
OTHOIIEHHUS

Komnerenuum:
criocoben
CaMOCTOSTENBHO
TUIAHUPOBATh OIOJKET
NPEANPUSITHS, pETHOHA,
OTpACIH, SKOHOMHUKH
CTpaHsbI




Budgetary
management in
economics

BD/
EC

BME
5204

Prerequisites:
Strategic
management, Modern
trends in the
development of the
digital economy

Post-requisites:
Management
Economics, Business
Analytics and
Forecasting

Purpose:

study the system of
management and budget
planning in the economy,
gain skills in building the
budget process

Content:

Possess rules and
procedures for movement
of financial resources.
Acquire skills of
company's budget
management, plan inter-
budget relations, volume
and structure of budget
expenditures and social
services costs, own ways
to reduce the budget
deficit, plan subsidies,
apply tax and tax
regulation system,
determine size of tax
burden, manage budget
purchases.

Knowledge:

Knows basic principles
and methodology for
managing the budget
process

Abilities:

Determined the volume
and structure of budget
expenditures

Skills:

Manages the budget,
plans inter-budget
relations

Competencies: Able to
independently plan the
budget of an enterprise,
region, industry,
economy of the country




Backapy
9KOHOMUKACHI,
OuzHec capanTay
XKoHE OoIKay

HIT/
TK

BEB
SB
5204

30/15/50/10/15

IlepepexBusuTTEp:

busnec 3eprrey,
CTPATErHsUTBIK
MEHE>KMEHT

ITocTpexBH3UTTEP!

OnepanusiibiK
MEHEIHKMEHT

Makcatsr:

(upmanapmpl,
yibIMIapabL, 6emiMuepai,
KBI3METKEPIICPIiH
TONTApPbIH
(xomMaHIanapsIH), xodanap
MEH JKeJTiIep i bacKapyapl
yiipety

Ma3myHbI:

JKahaupik opTagarsl
HKOHOMHKAJIBIK areHTTEP
MEH HapBIKTapbIH MiHE3-
KYJIKBIH 9KOHOMHKAJIBIK,
JKOHC CTpaTeFI/IﬂH])IK
Tayay 9iCTepiH MEHTepy.
CTpaTerusiibik
MIHJIETTEep/I] HISIY YIIiH
KoprmopaTHBTiK Kap KbIHBI
Oackapy/bIH 3aMaHayn
QMiCTEepiH KOJJIaHy.
¥ibMaapasl,
OeuniMIuenep/i,
KbI3METKEpJIEp TONTapbIH
(KoMaHIamapoIx),
HKO0aTap Il XKIHE
Kemepai 6ackapy.
Konnanbaisr 3eprreysep
JKYpri3y koHe Ou3Hec-
npolecTepai backapy
YIIiH CaHJBIK XKOHE
CamalbIK dicTep/i,
oJap/ibl KOJJIaHy
OOMBIHIIIA TaJIIaMAaJIbIK
MaTepUaIap bl
naiganany

Biiimi:

OWM3HECTI TanmayIbIH
HETI3T1 9/IiCTepiH,
JKocmapIay JkoHe Oomkay
oficTepin Oiremi

HNxempuimniri:
AliMakTap MeH el
9KOHOMHKACHIH
OacKapyIbIH JKOHE
OoyKay/IbIH 3aMaHayH
QJIICTEpPiH KOJIAaHA b

Jarabichbl:

[IsIrpIHIAD MEH
nainanapapl ecenteii,
9KOHOMHMKAHBIH HETi3Ti
KOPCETKIIITepiH
JKOCIIapJIai bl

Kysiperrismiri:

En sxoHOMHMKaCBIHIAFbI
HETI3r1 TeHCHIUSIaP/IbI
TaJNAaibl, )KocHapiianipl
JKOHE OOIDKAMIBI.




YnpasieHueckas
SKOHOMHUKA, OM3HEC
aHAJINTHKA U
MIPOrHO3UPOBAHHE

B/l
KB

UEB
AP
5204

IIpepexBU3HTHI:
busnec-
UCCIIEI0BaHMUE,
CTpaTeruyecKuii
MEHEDKMEHT

ITocTpekBH3UTHI:
OnepanoHHbIH
MEHE/IKMEHT

Hean: HAYYUTH yOpaBiIsTh
¢upmammy,
OpraHM3alysIMU,
HOpa3IeNeHUsIMH,
rpynmnaMu (KOMaHaaMH)
COTPYIHHKOB, IPOEKTAMHU
U CeTsIMU

Conep:xanue:

Brnanets MeTOoaMu
HKOHOMHYECKOTO u
CTpPaTeruueckoro aHajmsa
TIOBEICHUSA
HKOHOMHMYECKUX areHTOB M
PBIHKOB B IJI00aJBHOM
cpene. Ucnons3oBath
COBPEMCHHBIC METOAbI
YIIpaBJICHUs
KOpPIIOPaTUBHBIMU
(uHaHCAaMU Ui pelIeHUsI
CTpaTernuecKux 3az1a4.
Yupasnsath
OpraHM3aLUsIMU,
MOApa3ielICHUsAMH,
rpynnamMu  (KOMaHIaMH)
COTPYIHHUKOB, MPOEKTaMHU
n cersMu. Mcnonb3oBaTh

KOJIMYECTBCHHBIE u
Ka4eCTBEHHbIC METO/bI
JuLst MPOBEACHUSA
MPUKJIATHBIX
HUCCIIEIOBAaHUN u
yIpaBIeHUL 6m3Hec-
nporeccam,
aQHAITMTHYECKHE
MaTepralIbl 1o nx

MPUMEHEHHIO.

3HaHusn:

3HaeT 6a30BbIe METOJIbI
aHaju3a OM3Heca,
CIOCOOBI TNTAHUPOBAHUS
U TPOTHO3a

Ymenus:

Ucnonbzyer
COBPEMEHHBIE METO/IbI
yIpaBlieHUs] U
MIPOrHO3UPOBAHUS
SKOHOMHUKOW PETUOHOB U
CTpaHbl

HaBbikn:

pacuuThIBAET 3aTPaThl U
Pe3yNbTaThl, INIAHUPYET
OCHOBHBIE TTOKa3aTeIu
SKOHOMUKH

Komnerenuumn:
criocoben
aHaIM3UPOBATh,
TUIAHUPOBATh U
MPOrHO3UPOBATh
OCHOBHBIE TPEH/IbI B
HKOHOMHKE CTPaHBI




Management BD/ | MEB Prerequisites: Purpose: Knowledge:
Economics, EC IF Business research, teach how to manage Knows basic methods of
Business 5204 strategic management | firms, organizations, business analysis,
Intelligence and departments, groups methods of planning and
Forecasting Post-requisites: (teams) of employees, forecasting
Operations projects and networks
management Abilities:
Content: Uses modern methods of
Master methods of management and
economic and strategic forecasting of the
analysis of behavior of economy of the regions
economic agents and and the country
markets in global
environment. Use modern | SKills:
methods of corporate Calculates costs and
finance management solve | results, plans key
strategic tasks. Manage economic indicators
organizations,
departments, employee Competencies:
groups( teams), projects, Able to analyze, plan and
and networks. Use predict the main trends in
quantitative and qualitative | the country's economy
methods for conducting
applied research and
managing business
processes, as well as
analytical materials on
their application.
YUBIMIBIK YilbIMIacThIpY KII/ | UMK 30/30/55/12,5/2 IepepexkBu3NTTEP: MakcaTbl: yitbiMapik | Bimimi:  ¥itbiMaacTeipy
MiHE3- MOJIEHUETI KOHE KK | BKA 25 Bakamasp MIOH/IEPi: | MOJCHUETTI OacKapydarbl | MOICHUETIH
KYJTBIKTBI KOMIOACIITBUTHIK, 5301 KOCITIKEPIIIK, TEOPISUIBIK ~ OiTiM  MeH | KaJBIITacThIPy JKOHE
Oackapy JkoHE OM3HECTIH mepcoHaNasl 0acKapy, | MpaKTHUKAIBIK JaFAbUIapasl | 6ackapy omictepi MeH
KOMIOACIITBIIBI KYKBIKTBIK KOCITTKEPITIK KYKBIK. KaJIBIITACTBIPY JKOHE | TETIKTEpiH, KOCIMKepIiK
K MOZyJi/ acmeKTiiepi KOCITIKePITiK KYKBIK | KBI3METTI peTTeiTiH
YHpaBHeHI/Ie HOCTpeKBI/Bl/ITTep: CcaJIaCbIHa¥r bl HOpMaTI/IBTiK JKOHC
OpraHu3aloH Kocion KBI3METTET1 | cayaTTBUIBIKTHI apTTHIPY. KYKBIKTBIK ~ KY’KaTTapIbl
HBIM ickepu OaiinaHbIC, oureni
MTOBEICHUEM U OHIPICTIK MpakTHKa | Ma3MyHBbI:
TUIEpPCTBO/ Kembacmsuisik Hxemaiiri: ¥iieIMIa
Management KacueTTepIi JKAMIIBI MOpAaJTbIBIK-
of KaJBITACTBIPYABIH HETi3T1 | MCUXOJIOTHSIIBIK aX yaJIbI
Organizational omictepi,  yilbBIM  MeEH | JKoHE THIMJI




Behavior and
Leadership

OpraHuzanyoHHas
KyJbTypa U
JIUJIEPCTBO,

MIPaBOBBIE ACIIEKThI

Ou3Heca

Iy
BK

OKL
PAB
5301

NEePCOHAIBIH  MMHIDKIH
JKaKCcapTyJblH  KpeaTHBTI
TEXHOJIOTHSIAPBI, TOMTHIK
SKYMBICTBI THIMII
YUBIMAACTBIPY
TEXHOJIOTHsUTaphI JKOHE
ICKEepH OpTanarbl KapbIM-
KaThIHAC, ickepu
KOMM YHHUKAIUSIHBIH
YHBIMIACTHIPYIIBUTBIK,
MOJEHUETIHIH
MPAKTHKAJIBIK acIeKTiIepi.
Kacin KYPrizynig
KYKBIKTBIK acCIIeKTiIepi.

YUBIMIACTHIPYIIBLIBIK,
MOJIEHHMETTI
KaJBINTACTRIPAIBI  JKOHE
KOJIAaiIbl.

Jarabicel: MopaibabIk-
TICHX OJIOTHISITBIK aX yaJi Ibl
JKOHE YHBIMIAaCTBIpY
MOJICHHMETIHIH Kal-KyHiH
TaJanbl.

Kysiperriairi: JTHKA
HOpMaJIapblH MEHrepei,
Kocion KOHE JKEKe
TYJIFAJIBIK ecyre
YMTBLTaIbI

IIpepexBH3UTHI:
JucuurinHel
OaxanaBpuarta:
IpeIIPUHUMATEILCT-
BO, yIIpaBJICHHUE
[IEPCOHAJIOM,
[IPEeIIPUHUMATEIBCKO
€ Ipaso.

ITocTpeKBU3UTHI:
JICIIOBBIC

KOMM yHUKAI[HH B
npodheccroHaNBLHOM
JESITENBHOCTH,
[POU3BOACTBCHHAS
HPaKTHKA

Ienn: (hopmupoBanue
TEOPETUUECKUX 3HAHUU H
[IPAKTUYECKUX HaBBIKOB 110

YIIPABIICHUIO
OpraHU3alMOHHOMI
KYJIBTYpPOH, Pa3BUTHIO
JUOEPCKUX  KadecTB U
COBEPILIEHCTBOBAHHIO

rpaMoTHOCTH B  cdepe
HPEANPHHIMATEIBCKOIO
npasa.

Conep:xanue:

OCHOBHEBIE METOIBI
(hopMupOBaHUS TUIEPCKUX
Ka4ecTB, KpeaTHBHBIC
TEXHOJIOTUH  YIy4IICHUS
UMHKa OpraHu3alud u
MEpCOHANa,  TEXHOJIOTHUH
3¢ dhexTrBHOI
OpraHu3aluy  TPYHIOBOH
paboTHI, "
KOMM YHHUIIPOBAHUS B
onsHeC cpexne,
MPAaKTHYECKUE  aCIIeKThI
OpraHM3aIIOHHON

3Hanua: 3HaeT METOMBI
nu MCXaHU3MbI
(dbopMupoBaHus u
YIpaBICHUS
OpraHU3alMOHHOI
KYJIbTYPOH,
HOpPMAaTHBHBIC i
MIPaBOBBIE  JIOKYMEHTHI,
peryanpyromnme
MPEANPUHUMATEIECKYIO
NIeITEILHOCTD

Ymenus: @opmupyer u
TOAJICP)KUBAET
KOM(OPTHBIH MOpPAIbHO-
MICUXOJIOTMUECKU I
KIMMaT B OPTaHU3aIMu |

3 PeKTHBHYIO
OpraHU3anHOHHYIO

KYIbTYpYy.

HaBbixku: Amnanusupyer
MOpPAJIBHO-

MICUXOJIOT MUECKUM
KIUMaT M COCTOSTHHE
OpraHU3alUOHHON




KYJABTYPHI OuzHec-
KOMM yHUKAIIUH.
[IpaBoBrIe ACTIEKTHI
BE/ICHHSA
NpeNpUHIMATENbCKON
JEATENbHOCTH.

KYJBTYPHI.

Kommnerenuun: Bianeer
HOPMAaMH JICJIOBOM THKH,
CTpEMUTCS K
MpOoPECCUOHATHPHOMY |
JIUIHOCTHOMY POCTY

Organizational PD/ | OKL Prerequisites: Purpose: the formation of | Knowledge: Knowledge
culture and VC | LAB Undergraduate theoretical knowledge and | of methods and
leadership, legal 5301 disciplines: practical skills in the | mechanisms of formation
aspects of business entrepreneurship, management of | and management of
personnel organizational culture and | organizational  culture,
management, business | the improvement  of | normative and  legal
law literacy in the field of | documents governing
business law. entrepreneurial activity
Post-requisites:
business Content: Abilities: Forms and
communications  in | The main methods of | maintains a comfortable
professional activities, | forming leadership | moral and psychological
industrial practice qualities, creative | climate in the
technologies for improving | organization and an
the image of  an | effective organizational
organization and | culture.
personnel, technologies for
effective organization of | SKills:  Analyzes the
group work, and | moral and psychological
communication in a | climate and the state of
business environment, | organizational culture.
practical aspects of the
organizational culture of | Competencies: Owns
business communications. | standards of business
Legal aspects of doing | ethics, strives for
business. professional and personal
growth
Busnecreri KII/ | BZMT 30/30/55/12,5/22,5 IepepekBU3NTTEP Makcatbi: Catyjbl Bijimi: OniMi HapbIKKa
3aMaHayu TK | 5302 Kaiinzen-ousuec YIFAUTy MaKCaThIH/A JKBUDKBITYIBIH
MapKETHHTTIK (rocodusicet Tayapiap MeH WHHOBAIISIIBIK,
TEXHOJIOTAsIap KBI3METTEp/li HapbIKKa MapKETHHTTiK
IMocTpexkBU3UTTEP JKBIIIKBITY IBIH TEXHOJIOTUSIAPBIH Oiesi
OHJIPICTIK MPAaKTHKA, | MAPKETHHITIK

MarucTpJiK >k00aHbl

TCXHOJIOTUAJIAPBIH 3CPTTCY

Nxempiniri: Catynpg




CoBpeMeHHBIE
MapKETUHTOBbIE
TEXOJIOTHH B
OusHece

Ty
KB

SMTB
5302

JKa3y JKOHC Kopray

Ma3smyHbI: MapKeTHHITIK
TEXHOJIOTUsIap MEH
oJapIbl ic JKY3iH/E XKy3ere
aceIpy 9/IiCTEPiH 3epTTEYy.
MapKeTHHITiH Heri3Ti
KypaJIiapbl MeH TYpJepiH
MEHTepY: JKEIITIK
MapKeTHHT, cay/a,
BUPYCTBIK MapKETHHT,
[MapTH3aHABIK MApPKETHHT,
SMM-MapKeTHHT XKoHe
Oackanap. OneyMeTTiK-
MapKETHHTTiK
TEXHOJIOTUsLIap bl
EHTI3Y/Il YKOHE JKaCaH/IbI
MHTEIUIEKT JXYHEeCiH
KOJIZIaHYAbI YHpEHy.

THIMJIUTITIH apTTHIPY
YILiH 3aMaHayn
MapKETHHITiK
TEXHOJIOTHsUTap bl
KOJIJJaHa bl

Jarabicel: buznec
OKIMIIIUTCHIPYiH
TUIMJIUTITIH apTTBIPY
MaKcaThIH/Ia
MapKETHHITiK
cTparterusiapp
KaJIBINTaCTBIPYFa JKOHE
iCKe achIpyFa KaOuIeTTi

KysiperTiiri:
MapKeTHHITIK
npolecTepai dackapyra
’KOHE OJIAp/IbIH
TUIMJIUTITIH apTTBIPYFa
Kaoinerri

IlpepexBU3UTHI:
Kaiinzen -
¢unocodus GuzHeca

IHocTpeKBH3UTHI:
IIpousBoncTBeHHas
MpaKTHKa, HaliCaHue
U 3aIlKTa
MarucTepCcKOro
MPOEKTa

Henb: N3yyenue
MapKETHHTOBBIX
TEXHOJIOTUH MPOBIKEHUS
TOBapoOB U YCIYT Ha PBIHOK
B IIETIIX YBEIMYCHUS
poJax

Copep:xxanue:  V3yuntpb
MapKETHHIOBbIE
TEXHOJIOTUM M METOIBI UX
peanu3zaniy Ha TNPaKTHKE.
OcBouth OCHOBHBIE
WHCTPYMEHTBI ¥ BHIbI
MapKETUHIa: CETEeBOM
MapKeTHHT,
MepYaHJa3uHT,
BHUPYCHBII MAapKETHHT,
NapTU3AHCKUI MapKETHHT,
SMM-mapkeTHHr u

3HaHun: 3HaeT
MHHOBAI[HOHHBIE
MapKETHHIOBbIC
TEXHOJIOTUH
MPOJBIDKEHHUS TOBapa Ha
PBIHOK

Ymenus: [Ipumensier
COBpEMEHHBIE
MapKEeTHHTOBBIE
TEXHOJIOTUH IS
MOBBIILICHUS

3 PEKTHBHOCTH MPOIAK

Hagpiku: Ciocobex
(dhopMHpOBaTH U
peann3oBath
MapKETHHTOBbIC
CTpATEeru C 1ENbI0
TIOBEITIICHAS

2 GEKTHBHOCTH OU3HEC




JIpyTHeE. Hayuutscs
peanu3oBaTh  COLMAIBHO-
MapKETUHTOBBIE

TEXHOJOTUH U TPUMEHATH
CUCTEMY HCCKYCTBEHHOTO

HUHTCIIJICKTA.

AJIMUHHUCTPUPOBAHUA

Komnerenumn:
CriocobeH ynpaBIisiTh
MapKETHHTOBBIMH
MpOLIECCaMU U TIOBBIILIATh
nXx 3QPeKTHBHOCTD

Modern Marketing | PD/ |MMTB Prerequisites: Purpose: Study of Knowledge: Knows
Technologies in EC |5302 Kaizen - Business marketing technologies for | innovative marketing
Business Philosophy the promotion of goods technologies of product
and services to the market | promotion to the market
Post-requisites: in order to increase sales
Industrial Practice, Abilities: Applies
writing and Content: To study | modern marketing
Defending a Master's | marketing technologies | technologies to increase
Project and methods of their | sales efficiency
implementation in practice.
Master the basic tools and | Skills: Is able to form
types of marketing: | and implement marketing
network marketing, | strategies in order to
merchandising, viral | increase the efficiency of
marketing, guerrilla | business administration
marketing, SMM | Competencies: Able to
marketing and  others. | manage marketing
Learn how to implement | processes and improve
social marketing | their efficiency
technologies and apply an
artificial intelligence
system.
Kasipri 6usnec KIl/ | KBK 30/30/55/12,5/22,5 IepepekBU3NTTEP: Maxcatbl: Binimi:
komMmyHukanusuiap | TK 5302 YilbiMacTeIpy Kasipri 3aMaHFbI HAPBIK KoMmmyHukanms
MOJIEHHETI KOHE JKarIanbIHIa )KOHE MIPOIIECTEPIH 3ePTTEYHIH
KOIIOACIIBIIBIK, OocekenecTik opranga 3aMaHayH TOCUIIepiH
OM3HECTIH KYKBIKTBIK | iCKepIiK oureni
acmeKTinepi KOMM yHUKATIHSIIap BT
urepy Hxempiniri:
ITocTpexBu3NTTEP: KOMMYHHKAIHsAJIap MEH
Maructpiik Ma3smyHbI: 6uzHec-

JIICCEPTAIHBI )Ka3y
JKOHE KOpFay

Ickepiik opTama KapbM-
KaTbIHAC jKacay YIIiH
naporpaduka xxoHe

KOMM YHHUKAIIUSLIAp
MEHEHKMEHTIHIH,
THIMIUTITIH aHBIKTaNIBI




aKIMapaTTHIK
TEXHOJIOTUSIIAp KOMETiMEH
UIeSUTapbI €IECTETY,
’ka30alna KoHe aybI3Iia
OaiiaHpIC
CTpaTeTUsIIaphIH
KaJIBIIITACTBIPY.
Kemiccezaep xyprizy
TEXHHMKACBIH, 1K JKOHE
(hupmMaapabIK iCKepIIiK
KATBIHACTAP/IbI TAMBITY/IbI,
iCKepuIiK

KOMM yHHUKAIIHSIAFbI
MACCUBTITIKTI,
arpECCUBTLTIKTI KOHE

Jarapichbl:
MapKeTHHITIK
3epTTeysep XKyprizei,
iCKepITiK

KOMM YHUKAIIASIIAPIBI
Oaranaiifpl, OM3HEC
OpTaHbI TaJIAMIBI JKOHE
OoDKai Bl

KysbIperTiJiri:
icKepItiK e3apa ic-
KUMBUIJIBL, iICKEPITiK
KapbIM-KaThIHAC STHKACHI
MEH MOJICHHETIH,

CoBpeMeHHBIE
OuzHec
KOMM yHUKaIUH

it
KB

SBK
5302

MAaHUITYJIAOUSHBI )KEHY MapKeTI/IHTTiK

YILIiH CeHIM/I1 e3apa KOMMyHHUKalusiap

9peKeTTecy JaFabUIapblH KylieciH

MeHrepy. busnec- YHBIMIACTBIPab

KOMM yHHUKALIUs

JaFAblIapbIH JAMBITY,

JKaHXKalaapsl LEHry

JKOHE OM3HEC-ITUKETTI

CaKTay.
IlpepexkBU3HTHI: Heab: 3HaHus:
Opranu3anyoHHas OcBouth OusHec- | 3Haer COBpPEMEHHBIE
KyJIbTypa U KOMM YHUKALIUU B | MOIXOJBI K
JMJEPCTBO, IIPABOBBIE | COBPEMEHHBIX PHIHOYHBIX | HCCIIETOBAHUIO
acIeKThl OM3Heca YCIIOBUSIX M KOHKYPEHTHOH | MPOLIECCOB KOMMY-

cpene HUKAIAN
IMocTpeKBU3UTHI:
Hammcanue n 3amura | Coaepskanue: Ymenns:
MarucTepcKoi Busyanuzupoath uneu ¢ onpezesnser
JHCCepTaIn noMouipto nHporpapuku 1 | 3pHEKTHBHOCTE KOMMY-

HHPOPMALMOHHBIX
TEXHOJIOT I TS
KOMMYHHUIIIPOBAHS B
oms3Hec cpene,
(hopMHUpPOBATH CTPATETHH
MUCEMEHHBIX U YCTHBIX
KOMMYyHUKaluil. Bnagets
TEXHUKOW BEICHHS

HUKAIUI 1 MEHEIHKMEHTA
Om3HEC-KOMMYHUKAIINI

HaBbiknu:
[IpoBoaut
MapKETHHTOBBIE
HCCIICIOBaHMUS,
OIIEHUBAET JCIOBLIC




MEPEroBOPOB, PA3BUTHEM
BHYTPEHHUX H
MEK(UPMEHHBIX JEITOBBIX
OTHOULICHUH, HABBIKAMU
YBEpEHHOI' O
B3aMMOJICHCTBUSA AT
MIPEOJI0TICHUS
MIACCUBHOCTH,
arpecCUBHOCTH U
MaHHUITYJITUPOBAHUS B

KOMMYHUKAIUH,
aHaJIHU3UPYET U
MPOrHO3UpYET OM3HEC-
cpeny

Komnerenmum:
OpraHu3yeT JEI0BOE
B3aMMOJICHCTBHUS, ITUKY
U KYJBTYPY JIEIIOBOTO
OOIIEHNS], CHCTEMY

Modern Business
Communication

PD/
EC

MBK
5302

}IeJ’IOBOﬁ KOMMYHUKAIIAH. MapKETHHI'OBBIX
Pa3BuBaTh HaBBIKH KOMM YHHUKAITUi
OM3HEeC-KOMM YHUKAIIWH,
pa3pemaTh KOH(IUKTHI 1
co0mro1aTh OHu3HeC-
OTUKCET.
Prerequisites: Purpose: Knowledge:
Organizational culture | Master business Knows modern
and leadership, legal communications in modern | approaches to the study

aspects of business

Post-requisites:
Writing and
Defending a Master's
Thesis

market conditions and a
competitive environment

Content:

Visualize ideas with help
of infographics and
information technologies
for communication in
business environment,
form strategies for written
and oral communication.
Master technique of
conducting negotiations,
development of internal
and inter-company
business relations, skills
confident interaction to
overcome passivity,
aggressiveness and
manipulation in business
communication. Develop
business communication
skills, resolve conflicts,

of the processes of
comma-nikation

Abilities:

determines the
effectiveness of business
communications and
business communications
management

Skills:

Conducts marketing
research, evaluates
business
communications,
analyzes and predicts the
business environment

Competences:

organizes business
interaction, ethics and a
culture of business
communication, a system




and observe business
etiquette

of marketing
communications
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